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According to European Institute for Gender Equality EIGE 2021 Report Austria reaches 68 points out 
of 100, ranked 11th in the EU. 

According to Eurostat data dated march 2021 the difference between the average gross hourly 
earnings of men and women in Austria - Gender Pay Gap - is 19,9%, ranked 3rd last in the EU. 

According to the Austrian Association of Cities and Towns with Austrian statistical pension data the 
pension gap between men and women is 41,6%. 

 

 

 

 

 

 

 

 

 

 

 

We recommend urgently the following fields of action for ensuring women´s rights are human rights 
in Austria. Of course, the list is not complete. 

 Design and implementation of structured Gender Mainstreaming program to ensure goals, 
activities and follow up for gender equality in all areas and to provide sufficient resources 
necessary. 

 Comply with current Gender Budgeting commitment in the constitution, educate for 
understanding the issue and follow up accordingly in a transparent process. 

 Ensure that the budgets from European Recovery and Resilience plan are spent in line with 
the regulations and women are not excluded from spending priorities. Austria must step-up 
and fulfil the legal obligations to protecting EU fundamental rights, including equality 
between women and men.  

 Follow up immediately on the Austrian legislation concerning women´s rights and gender 
equality to develop and accomplish regulations for good and up to date standards in Austria. 
The latest regulations have taken place in 2011. 

 Ensure that women have full access to fair and equal paid work. This includes professional 
child care nationwide, inclusive and comprehensive. 

 Find solutions for currently unpaid care work, which is mostly done by women. Care work is 
a main factor for women for taking part time jobs and a factor for exclusion from labour 
market. 
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 Ensure Equal Pay, pay transparency and anti-discrimination on a company level, especially 
enhance current legislation for pay transparency in companies and implement sanctions for 
non-fulfillment. 

 Re-Assessment of value of work with special focus on typical women´s jobs, industries and 
branches with high number of women employed like health business. 

 Ensure adequate quotas for women in leadership positions and include best practise. 
 Implement not mentioned programs and regulations for Equal Pay and Equal Pension, which 

include the elimination of any structural problems as well as on any other level. It needs 
legislative obligations, company regulations and guidance and advisory on an individual 
level. Independence of women and the economic factor have an major impact on violence 
against women. 

 Transparency in decision processes and budget spending at any level in all Austrian 
governing bodies to ensure women´s perspectives 

 COVID put a magnifying glass on the problems of women. Women stepped back from paid 
work to do homeschooling. Also women lost more jobs and did not get back so far into paid 
work in the COVID crises. Moreover, women work in most of the “system critical” jobs, 
which are additionally worst paid then other industries.  

 We recommend to take a keen eye concerning gender equality on current achievements like 
unemployment payments, family and children payments as well as the new fiscal reform. 
These all needs to be adapted with a gender budgeting and gender mainstreaming focus.  
 

We are ready to look into each and every action field in detail and discuss. 

 

Klaudia Frieben 

Mag.a Christa Kirchmair 

Mag.a Maria Rösslhumer 

Austrian Women´s Ring / Österreichischer Frauenring Herbst 2021 
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